AGREEMENT (hereinafter called the “Agreement”) made, executed, and delivered in the
City, County, and State of Colorado this  day of May 2023, by and between the
AMERICAN GUILD OF MUSICAL ARTISTS, INC., a membership corporation organized
and existing under and by virtue of the laws of the State of New York, and having its
principal office at 305 7th Avenue, 2nd Floor, New York, NY 10001 (hereinafter called
"AGMA") and Central City Opera House Association, having its principal place of business
at 4875 Ward Road, Suite 100, Wheat Ridge, CO 80033 (hereinafter called "EMPLOYER").

WITNESSETH:

In consideration of the mutual agreements herein contained, the parties agree as follows:

GENERAL - SECTION I

l. EMPLOYEES COVERED

The EMPLOYER hereby recognizes AGMA as the exclusive collective bargaining
agent for all SOLO SINGERS, DEVELOPING ARTISTS, APPRENTICES,
SPEAKING PERFORMERS/NARRATORS, MUTE PERFORMERS, STAGE
DIRECTORS and ASSISTANT STAGE DIRECTORS, STAGE MANAGERS and
ASSISTANT STAGE MANAGERS, CHOREOGRAPHERS, BALLET MASTERS,
BALLET MISTRESSES, and DANCE CAPTAINS, and SOLO DANCERS
(hereinafter referred to as "PRINCIPALS"), CORPS DANCERS and all chorus
singers (hereinafter referred to as "CHORISTERS"), and of all the preceding
hereinafter referred to collectively as "ARTISTS," employed by the EMPLOYER
during the period defined as the Festival Dates, from approximately May to August
of each year, while any such ARTIST is performing on Main Stage (as defined
below), at the Martin Foundry located at 212 Eureka Street, Century City, CO 80427,
or any other venue with at least 127 seats. All other employees or artists affiliated
with the EMPLOYER in any way and by any title are excluded from the unit and are
not covered by the terms of the Agreement.

2. DEFINITIONS OF ARTISTS COVERED

(@) SOLO SINGER - A singing ARTIST engaged to perform Leading, Featured,
Supporting, and/or Solo Bit Roles.

(b) SOLO DANCER - A dancer engaged to perform Solo Roles or who is
significantly featured in the choreography.




(c)

(d)
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(h)

W)

(k)

M

(m)

(n)

STAGE DIRECTOR - An individual engaged to create and direct the staging
for productions according to the design concept as agreed by EMPLOYER.

ASSISTANT STAGE DIRECTOR - An individual engaged to assist the
STAGE DIRECTOR in staging the production.

STAGE MANAGER - An individual engaged to stage manage and “call” the
production.

ASSISTANT STAGE MANAGER - An individual engaged to assist the
STAGE MANAGER in stage managing the production.

CHOREOGRAPHER - A director of dance engaged to create and direct dance
sequences as designated by EMPLOYER.

SPEAKING PERFORMER/NARRATOR - An ARTIST engaged to perform
Leading, Featured, Supporting, and/or Solo Bit speaking roles.

MUTE PERFORMER - An ARTIST engaged to perform Leading, Featured,
Supporting, and/or Solo Bit non-speaking/non-singing roles.

CHORISTER - A singing ARTIST engaged to perform in the chorus.

CORPS DANCER - An individual dancer engaged for a non-solo dance
performance.

BALLET MASTER/BALLET MISTRESS - An individual who auditions and
selects Corps Dancers, coordinates rehearsal scheduling, maintains the Corps
Dancers by conducting class, assists in rehearsal, knows the choreography, and
sees to the safety and well-being of the Corps Dancers.

DANCE CAPTAIN - A dancer who performs with the Corps Dancers and is
responsible for knowing the choreography, and who is prepared to coach and

rehearse Corps Dancers (in a group or individually) with or without the
overseeing of a BALLET MISTRESS/MASTER, or a CHOREOGRAPHER.

APPRENTICE ARTIST - A singing ARTIST engaged as part of the Bonfils-
Stanton Foundation Artists Training Program to perform in the chorus, perform
Solo Bit and Chorus Bit Roles, and Supporting Roles.




(o)

DEVELOPING ARTIST - A singing ARTIST still developing in their career,
formerly a member of the Bonfils-Stanton Foundation Artists Training
Program, engaged to perform Leading, Featured, or Supporting Roles.

3. APPLICATION OF BENEFITS

(a)

(b)

The EMPLOYER agrees that the provisions of this Agreement shall apply to
and inure to the benefit of all ARTISTS employed or otherwise engaged by the
EMPLOYER, or by an affiliate, subsidiary or the like of the EMPLOYER,
directly or indirectly, or through agents or independent contractors,
notwithstanding anything herein to the contrary. Whenever there shall be used
in this Agreement any phrase of a more restricted meaning, such as, for
example, "ARTISTS employed by the EMPLOYER" such phrase shall be
deemed to mean "all ARTISTS employed or otherwise engaged by the
EMPLOYER, or by an affiliate or subsidiary of the EMPLOYER, directly or
indirectly, or through agents, or independent contractors."

The EMPLOYER agrees that the terms of this Agreement apply only to
rehearsals and performances in the U.S. and Canada and their dependencies or
possessions consistent with this Agreement. AGMA and EMPLOYER agree
to negotiate the terms and conditions for an engagement or series of
engagements on tour outside of the U.S. or Canada.

4. MEMBERSHIP IN AGMA

(a)

(b)

EMPLOYER and AGMA recognize that under the National Labor Relations
Act and Colorado Labor Peace Act, ARTISTS retain the right to choose
whether to support or not support a union. Neither EMPLOYER nor AGMA
will infringe on each individual ARTIST’S right to choose. Accordingly, the
EMPLOYER and AGMA agree that membership in AGMA is voluntary and
left to the individual choice of each ARTIST to make without coercion,
pressure, or intimidation by AGMA or AGMA’s agents, employees, members,
or stewards. ARTISTS are not, and will not be, required to join AGMA or to
pay any initiation fees, dues, or assessments to AGMA as a condition of
employment with EMPLOYER or to keep their job with EMPLOYER.

AGMA agrees that it i1s and will continue to be an open union and will keep its
membership rolls open and will admit to membership all ARTISTS engaged by
the EMPLOYER who seek to be represented by AGMA, and it will not impose
unreasonable entrance fees or dues upon its members.
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(d)

AGMA agrees to consider and act upon all charges filed in writing by the
EMPLOYER against AGMA member(s) and shall conduct a hearing when
warranted in accordance with the AGMA Constitution and By-Laws. The
EMPLOYER agrees that such charges filed in writing with AGMA and acted
upon by AGMA shall not be subject to arbitration.

Nothing in this Section 1.4 prohibits ARTISTS from holding an election under
the Colorado Labor Peace Act. Should such an election take place,
EMPLOYER and AGMA will amend this Agreement as necessary according
to the results of such election. Should such election result in an amendment to
this Section, AGMA agrees to waive the initiation fee for any ARTIST who
requests a waiver of such fee due to undue hardship.

NO STRIKE/NO LOCKOUTS

(a)

(b)

During the term of this Agreement, neither AGMA nor its agents or any
ARTIST covered by the Agreement will engage in, authorize, intentionally
cause, intentionally aid, condone, instigate, or participate in any strike,
picketing, honoring of a picket line, work stoppage, sympathy strike, slowdown
of work, walkout, or any other type of strike or work stoppage that interferes
with the business of the EMPLOYER. Any ARTIST who engages in any
activity prohibited by this Section may be subject to the Discharge and
Discipline section of this Agreement.

During the term of this Agreement, the EMPLOYER will not institute any
lockout of any ARTIST covered by this Agreement.

DEDUCTIONS

(a)

(b)

The EMPLOYER agrees to deduct all Social Security, Withholding Taxes,
Disability, and other payroll deductions and will make such other payments or
contributions as may be required by applicable statute (local, state, and federal).

The EMPLOYER agrees that it will deduct ("Check-Off") from the gross
compensation earned and to be earned by each ARTIST covered under this
Agreement, for whom there shall be filed with the EMPLOYER a written
assignment in accordance with Section 302 of the Labor Management
Relations Act, 1947, the applicable "Working Dues" as certified by AGMA to
be then in effect. For purpose of calculating such “Working Dues,” meal
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(c)

(d)

(e)

money, per diem (to the extent provided for in this Agreement), travel
expenses, and any compensation earned under the jurisdiction of any union
other than AGMA shall not be considered a part of the "gross compensation"
and shall not be subject to such deduction. The EMPLOYER shall commence
making such deductions with the first wage payment to be made to such
ARTIST following the date of the filing of his or her said written assignment,
and such deductions shall continue thereafter with respect to each and every
subsequent wage payment to be made to each such ARTIST during the effective
term of said written assignment.

Within one (1) week after the end of each payroll period, the EMPLOYER shall
remit to AGMA, by check drawn to the order of the American Guild of Musical
Artists, or by ACH or wire transfer, the total amount of all deductions made
during the said period for all such ARTISTS. Upon written authorization from
the ARTIST, the EMPLOYER further agrees to deduct from ARTISTS’ gross
compensation initiation fees, assessments, fines, delinquent payments, or other
similar deductions at the direction of and on behalf of AGMA.

At the time of such remittance, and together therewith, the EMPLOYER shall
also furnish to AGMA a record (form supplied by AGMA) certifying the
names, Social Security Numbers, and total wages and deductions for the pay
period of the ARTISTS on whose account such deductions were made with
Basic dues and Working dues listed separately. The EMPLOYER will not be
liable for failure to make a deduction or deductions; however, the EMPLOYER
will use reasonable care in making deductions.

The EMPLOYER agrees that a special written assignment in the following
form, which may be contained in the ARTIST'S individual contract with the
EMPLOYER, will be acceptable for the purpose of this Paragraph:

"The actual compensation of the ARTIST shall be set forth herein,
and there shall be no deductions from the ARTIST'S
compensation except such taxes or withholdings as are required
by statute, and those deductions authorized in a signed writing by
ARTIST or their musical agent, and except further that the
ARTIST hereby assigned to AGMA from any compensation to be
earned in connection with this Contract such amounts for dues,
initiation fees, and assessments certified by AGMA as due and
authorizes and directs the deduction of such amounts from the
ARTIST'S compensation and the remission of same to AGMA.
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This assignment, authorization, and direction covers all
compensation earned as a result of employment under this
Contract (regardless of how characterized or when paid). This
assignment, authorization, and direction shall remain in effect and
be irrevocable, unless otherwise prohibited under Colorado law,
and shall be continued automatically, unless the ARTIST revokes
it by giving written notice to the EMPLOYER and AGMA by
registered mail not more than thirty (30) days and not less than
fifteen (15) days prior to the expiration of each successive one (1)
year period or of each successive Collective Bargaining
Agreement, whichever occurs sooner. Such revocation shall
become effective the first day of the calendar month following its
receipt."

No other deductions shall be made from any ARTIST'S compensation except
as authorized by statute or a signed writing by the ARTIST.

It is agreed that the EMPLOYER assumes no obligation, financial or otherwise,
arising out of the provisions of this Article. AGMA shall indemnify
EMPLOYER and hold EMPLOYER harmless from any claims, actions, or
proceedings arising from deductions made by EMPLOYER under this Article,
including, any claim, loss, damage, cost, or expense arising out of the discharge
of any employee or payroll deductions made pursuant to this Article. AGMA
agrees that EMPLOYER shall not be required to make any investigation of, but
shall be entitled to rely on, any representation made by AGMA with respect to
the discharge of any employee for failure to comply with the requirements set
forth in this Article. Once the funds are remitted to AGMA, their disposition
shall be the sole and exclusive obligation and responsibility of AGMA. In the
event it is determined by any proper judicial or quasi-judicial forum that any
ARTIST was improperly discharged, or a deduction(s) improperly made by
EMPLOYER acting on AGMA’s advice, AGMA will indemnify and hold
EMPLOYER harmless from any and all claims.

FEES AND COMMISSIONS

No officer, director, or agent of the EMPLOYER and no person who occupies a paid
supervisory or paid executive position with AGMA or with EMPLOYER, or who
receives compensation from EMPLOYER and participates in engaging, casting, or
discharging of ARTISTS, shall act as manager, agent, or personal representative of
any ARTIST or receive any fee, commission, or other consideration for services of
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such character from any ARTIST.

8. AGMA ARTIST DELEGATES

(a)

(b)

11.

11l.

1v.

AGMA may authorize up to two (2) delegates, whose names shall be provided
in writing to the EMPLOYER. EMPLOYER shall not retaliate against any
ARTIST serving as a Delegate. A Delegate duly authorized by AGMA and
with the full cooperation of the EMPLOYER:

Shall be admitted to any location where ARTISTS are working or are
scheduled to work upon reasonable written notice to the EMPLOYER
and provided such admission is not unduly disruptive to the
EMPLOYER’S operations. Delegates who are not otherwise scheduled
to perform ARTIST activity will provide reasonable written notice to the
EMPLOYER and will not be unduly disruptive to the EMPLOYER’s
operations.

May act as a liaison between ARTISTS, EMPLOYER, and AGMA.

Shall conduct meetings pertaining to AGMA business at such times not
to conflict with rehearsals or performances.

Shall at all times have the right to bring matters of safety to the attention
of EMPLOYER. EMPLOYER shall schedule a time prior to the first
rehearsal where ARTISTS may walk the set. ARTISTS will then report
any health or safety issues to the EMPLOYER. EMPLOYER will make

best efforts to resolve any issues immediately.

A Delegate is not an agent of AGMA for the purpose of waiving provisions of
this Basic Agreement or entering into any legally enforceable agreement on
behalf of AGMA or any individual ARTIST. The AGMA Delegate shall have
no authority to stop or interfere with any part of any performance or rehearsal
or interfere in any way with the performance of the duties of the EMPLOYER.

9. DISCRIMINATION AND SEGREGATION

(a)

AGMA may represent an ARTIST in any dispute which may arise with the
EMPLOYER in which the ARTIST has provided to EMPLOYER consent for
AGMA’s representation. =~ The EMPLOYER shall not terminate the
employment of an ARTIST for engaging in activity protected by Section 7 of
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10.

(b)

(c)

(d)

the National Labor Relations Act or Section 8-3-106 of the Colorado Revised
Statutes. Nothing herein prohibits the EMPLOYER from terminating an
ARTIST consistent with this Agreement.

Neither the EMPLOYER nor AGMA will discriminate against any ARTIST
because of race, color, sex, religion, national origin, ancestry, age (over 40),
veteran status, sexual orientation, disability as defined in the Americans with
Disabilities Act, gender, (including pregnancy, childbirth, or related medical
conditions as defined in the Pregnancy Discrimination Act), gender identity,
gender expression, protected hair textures and hair styles, genetic information,
protected activity under the National Labor Relations Act, or any other
protected category covered by applicable federal, state, or local law.

If an arbitrator finds that an ARTIST was dismissed due to union membership
or activity, and the matter is not addressed or preempted by the National Labor
Relations Board or the National Labor Relations Act, the arbitrator shall
consider all available remedies.

An ARTIST may object to appearing in any theater or place of performance
where the ARTIST believes discrimination is practiced. To support the
ARTIST’S objection, the ARTIST shall provide information to EMPLOYER
regarding the basis for the ARTIST’S objection. EMPLOYER will notify
AGMA of the ARTIST’S objection and any information provided by ARTIST,
and EMPLOYER will determine appropriate next steps.

ANTI-DISCRIMINATION/HARASSMENT PREVENTION

(a)

(b)

(©)

(d)

EMPLOYER agrees to conduct annual anti-discrimination and harassment
prevention training for all ARTISTS.

EMPLOYER agrees to provide the presentation materials to the two designated
AGMA Staft Representatives prior to conducting training.

EMPLOYER agrees that all participants will be afforded the opportunity to
give feedback on the training each year and to offer suggestions for improving
future trainings.

If and when EMPLOYER receives a report of misconduct in which the accused
is a member of the AGMA bargaining unit, EMPLOYER agrees to notify the
two designated AGMA Staff Representatives as soon as reasonably practicable
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(e)

given the circumstances. Any ARTIST involved in an investigatory interview
conducted by EMPLOYER may request the presence of an AGMA
representative. AGMA’s ability to attend such interviews and to advise
bargaining unit members during the course of an investigation shall not
interfere with EMPLOYER’S prompt scheduling of interviews so as to conduct
a prompt and thorough investigation.

Should the EMPLOYER have a separate policy against discrimination and
harassment, such policy is applicable to every member of the bargaining unit
as long as such policy does not conflict with any provisions of this Agreement
or applicable law. To the extent that the EMPLOYER’S policy is in conflict
with the terms of this Agreement, the provisions of this Agreement shall
govern.

11.  INCLUSION, DIVERSITY, EQUITY, AND ACCESSIBILITY

(a)

(b)

11

1il.

1v.

COMMITMENT

EMPLOYER is committed to and embraces inclusion, diversity, equity, and
accessibility (IDEA) in the opera and performing arts fields. The following
definitions have been adopted by EMPLOYER:

Inclusion means ensuring an environment that provides comfort,
connection, and contribution, and gives ARTISTS the sense they are safe
at all times while engaged as an ARTIST of EMPLOYER.

Diversity means including all ways in which people differ and
encompassing all the different characteristics that make one individual
or group different from another. It is all-inclusive and recognizes
everyone and every group as part of the diversity that should be valued.

Equity means fairness for all, including, without limitation, all categories
of protected characteristics covered by applicable federal, state, or local
law.

Accessibility means equitable opportunity and permission for everyone.

RECRUITMENT AND CASTING

EMPLOYER is committed to recruitment, retention, and engagement practices
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(©)

(d)

(e)

09

that support IDEA in the workplace, including in casting. To further this
commitment, in addition to any other location the EMPLOYER advertises
audition and job notices, the EMPLOYER will advertise audition and job
notices through outlets that do not have a pay wall barrier, and outlets that are
likely to be seen by groups that are underrepresented in the field of opera.

EMPLOYER recognizes the importance of mitigating bias and therefore will
make best efforts to have a casting process for all ARTISTS that mitigates the
chance of explicit or implicit bias related to race/ethnicity or other legally
protected characteristics influencing casting decisions.

GENDER EQUITY

EMPLOYER is committed to proactively fostering an inclusive environment
with regards to ARTISTS’ gender, gender identity, and gender expression.
EMPLOYER shall, upon ARTIST'S request, change ARTIST records (except
for records or third-party forms that cannot or should not be altered; e.g., EEO
reports, or where legal names are required, e.g. payroll records) so that such
records use the names (and/or pronouns when pronouns are used) with which
the ARTIST identifies. Additionally, EMPLOYER will make reasonable
efforts to provide ARTISTS gender-neutral lavatories/dressing facilities.

RACE-SPECIFIC CASTING

Any ARTIST engaged through race-specific casting (i.e., for roles where the
primacy of ethnicity is embedded in the text) who has not performed previously
with EMPLOYER, in a role other than a race-specific role, will be actively
considered for future roles in the same or future seasons.

SAFETY AND MENTAL HEATLH

EMPLOYER agrees to review and respond to materials and/or potential
resources available to ARTISTS which AGMA provides regarding general
mental health issues prevalent in the workplace.

TRAINING

1. EMPLOYER will schedule annual IDEA and unconscious bias training
for all ARTISTS. EMPLOYER agrees to schedule such training on
EMPLOYER time and all participants will be afforded the opportunity
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to give feedback on the training each year and to offer suggestions for
improving future training.

1l. EMPLOYER agrees to provide the presentation materials to the AGMA
Staff Representatives.

(¢) DEI COMMITTEE

1. EMPLOYER commits to the formation of a DEI Committee composed
of individuals from a cross-section of departments within the
organization. EMPLOYER will take into consideration DEI efforts and
underrepresented groups when electing committee members.

1. The DEI Committee will address issues of diversity, equity, and
inclusion (e.g., recruitment, selection, retention, mentorship, training,
advancement, accessibility) and how the EMPLOYER will implement
such issues.

1. EMPLOYER welcomes the opportunity for an elected ARTIST to
submit DEI materials and ideas to the DEI Committee for
EMPLOYER’S consideration. This ARTIST will be elected by
ARTISTS. ARTISTS will take into consideration DEI efforts and
underrepresented groups when electing their representative. AGMA
Staff Representatives will notify EMPLOYER of who has been elected.
The Committee will make the opportunity for the elected ARTIST
representative to attend a designated portion of any meeting that takes
place during the Festival Dates for the purpose of addressing issues of
diversity, equity, and inclusion as appropriate.

1v. The DEI Committee shall meet as determined by the Committee, but no
less than once per calendar year.

V. The DEI Committee shall issue recommendations on non-discriminatory
and inclusive initiatives and actions for EMPLOYER. EMPLOYER
agrees to seriously consider any written recommendations from the DEI
Committee.

12.  WORKER’S COMPENSATION

EMPLOYER will carry, at its expense, Worker's Compensation Insurance, or its
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13.

14.

equivalent, covering all ARTISTS wherever they may work for the EMPLOYER,
without regard to fault, in compliance with the laws of the State of its principal place
of business.

SOCIAL SECURITY AND UNEMPLOYMENT INSURANCE

(a)

(b)

(c)

(d)

(e)

It is understood and agreed that all ARTISTS covered by this Agreement are
entitled to the benefit of all Federal and State enactments constituting what is
commonly known and designated as Social Security Acts or Laws, including
Old-Age Benefits and Unemployment Insurance, and that the EMPLOYER
during the term of this contract shall pay any and all taxes or payments required
to be paid by EMPLOYER under the provisions of said laws.

The contribution made by the EMPLOYER for Unemployment Insurance or
Social Security tax purposes shall be based upon the compensation provided
for in the ARTIST'S Individual Artist Agreement or the actual gross
compensation paid to the ARTIST, whichever shall be the greater.

No reference shall be made to amounts declared as exempt for Federal Income
Tax Withholding purposes in determining what constitutes gross compensation
for the purposes of Unemployment Insurance and Social Security.

The EMPLOYER agrees to provide and pay for Unemployment Compensation
(Insurance) for all ARTISTS pursuant to the Statutes of the State of Colorado.

Upon request of AGMA, no more than once a year, the EMPLOYER shall
disclose to AGMA evidence of EMPLOYER's coverage.

BOND

(a)

(b)

The EMPLOYER agrees to place a TEN THOUSAND ($10,000.00) DOLLAR
security deposit with AGMA in the form of an irrevocable Letter of Credit at
least two (2) weeks prior to the commencement of any rehearsal or performance
to insure the fulfillment of all the EMPLOYER'S obligations under the terms
of this Agreement and/or Individual Artist Agreement.

Upon notice by the EMPLOYER to AGMA that any engagement, series of
engagements or tour has been terminated and every ARTIST returned to their
domicile, AGMA shall return any bond not later than four (4) weeks after the
EMPLOYER'S final performance, provided that two (2) weeks have elapsed
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15.

(c)

after the conclusion of the EMPLOYER'S contractual obligations, less any
claims made by AGMA for any violations of the terms of this Agreement and/or

less any claims made by an ARTIST against the EMPLOYER for violations of
their individual contract.

In the event of single performance(s), the EMPLOYER shall, in lieu of security
bond, deposit with AGMA by certified check or bank cashier’s check made
payable to AGMA, a sum equal to the total compensation for all ARTISTS
engaged two (2) weeks prior to the first single performance. This should be
accompanied by a written payroll sheet, listing individual State and Federal tax
deductions and Social Security and disability contributions. Failure to post and
correct information and amount due two (2) weeks prior to the first
performance shall permit cancellation of the intended production.

INDIVIDUAL ARTIST AGREEMENT

(a)

(b)

(©)

(d)

All contracts and agreements made by the EMPLOYER with ARTISTS
employed under this Agreement shall be subject to applicable law, shall
conform in every respect to all the provisions of this Agreement, and shall be
executed only on an "Individual Artist Agreement" form, attached to this
Agreement as Exhibit A, subject to such additions thereto and modifications
thereof as may be agreeable to the EMPLOYER, ARTIST, and AGMA, but in
no event inconsistent with the Agreement or less favorable to such ARTIST.

Individual Artist Agreements shall be fully executed and sent to the two
designated AGMA Staff Representatives designated by AGMA’s National
Executive Director at least thirty (30) days prior to ARTIST'S first
performance, when possible. AGMA's copy of all Individual Artist
Agreements shall be kept confidential and made available only to: (1) AGMA’s
National Executive Director, or the two AGMA Staff Representatives
designated by AGMA’s National Executive Director, and (2) when a dispute
arises under the contract, to the applicable factfinder(s) with all confidentiality
designations.

The ARTIST agrees to be prompt at rehearsals and performances, to pay strict
regard to make-up and dress, to perform their services to the best of their ability,
and to abide by all reasonable rules and regulations of the EMPLOYER which
are not in conflict with AGMA rules or with this Agreement.

AGMA hereby affirms that nothing contained within this Agreement in any
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(e)

09

(2

way abrogates the artistic prerogative of the EMPLOYER with respect to
casting decisions, or the rights of the EMPLOYER under the management
rights clause of this Agreement and applicable law.

Artist Preparation - It is inherent and understood that PRINCIPAL ARTISTS,
DEVELOPING ARTISTS, and APPRENTICES, once engaged by the
EMPLOYER and upon signing the Individual Artist Agreement, shall be
prepared for each role assigned to them.

EMPLOYER will not require an ARTIST to appear with face/body paint that
1s associated with racial or cultural appropriation (e.g., blackface).

EMPLOYER will not require an ARTIST to appear nude on stage without
disclosing that the role requires nudity in their Individual Artist Agreement.

Discipline and Discharge

1. EMPLOYER may discipline, suspend, or discharge an ARTIST for just
cause. Discipline, when appropriate, will be progressive in nature and
will require the following:

1. A verbal warning
2. A written warning
3. Termination

2. EMPLOYER may discipline an ARTIST for any of the following

reasons:

1.  Unsatisfactory work performance, including failure to prepare for
arole;

2. Excessive tardiness or absenteeism,;

3. Working under the influence of alcohol or illegal drugs or

possessing or selling illegal drugs at work;

4. Fighting and any other similar conduct;

14



5. Being insubordinate or failing to carry out the instructions of
supervisors or managers (unless it would create unsafe working
conditions), including but not limited to refusing instructions to
help other employees;

6. Taking part in or trying to get other employees to take part in an
illegal work stoppage or slow down;

7. Unauthorized use of equipment or vehicles;
8. Removing EMPLOYER property without approval;

The foregoing list is not intended to contain, and shall not be construed
as containing, all of the grounds for discipline, but is merely listed as an
illustration of the type of conduct that may warrant discipline.

EMPLOYER shall follow the steps of progressive discipline as outlined
in subparagraph (i) above, however, EMPLOYER may issue an
accelerated step of discipline, including discharge, without having
previously issued a lower step of discipline based on the severity of the
infraction. It is not necessary that progressive discipline be for the same
offense or reason; rather, the accumulation of offenses will be sufficient
to warrant further progressive discipline steps. Examples of immediate
termination include, without limitation, the following situations:

1. Giving materially false statements to EMPLOYER concerning
any aspect of employment, including, but not limited to, falsifying
time records, falsifying benefit claims, providing materially false
information during the employment application process, or
providing materially false information during an investigation by
EMPLOYER;

2. Removing private or EMPLOYER property;

3. Intentionally abusing, damaging, or destroying EMPLOYER
property;

4. Physically abusing or assaulting anyone on EMPLOYER property
or during work for EMPLOYER;
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16.

17.

5. Tampering with, attempting to disable, or disabling any safety
device;

6. Bringing a weapon onto EMPLOYER property, including having
firearms or concealed weapons in an employee’s possession on
EMPLOYER premises, during work for EMPLOYER, or in the
employee’s vehicle parked on EMPLOYER premises except to
the extent allowed by state law;

7. Harassment based on sex, race, or any other basis prohibited by
federal, state or local law;

8. Threats of violence.
The list above is not intended to be all-inclusive.

Vi. The ARTIST or AGMA may challenge the issuance of discipline
through the grievance procedure set forth in this Agreement. A copy of
the written warning/reprimand will be delivered to the ARTIST within

ten (10) days of the event giving rise to the warning/reprimand.

(h)  Electronic Access

Provided ARTIST has provided electronic contact information and consent to
be communicated with electronically, EMPLOYER will electronically send all
employment-related communications whenever feasible.

(1)  Conflict

To the extent any provision in the Individual Artist Agreement is in conflict
with a provision of this Agreement, this Agreement shall govern.

ASSIGNMENT OF ARTIST’S CONTRACT

Executed Individual Artist Agreements may not be assigned or transferred to an
unrelated entity without the written consent of the ARTIST concerned and AGMA.

MANAGEMENT RIGHTS CLAUSE

Nothing contained within this Agreement or the Individual Artist Agreements in any
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way shall abrogate the artistic prerogatives of the EMPLOYER, which shall be the
sole judge and arbiter of any and all artistic matters. EMPLOYER may unilaterally
exercise its management rights without bargaining of any kind whatsoever. In this
regard, AGMA acknowledges that it has clearly and unmistakably waived any right
it had, has, or may have, to bargain over the EMPLOYER’S exercise of any of its
rights in this Article or in this Agreement.

Subject to the terms of this Agreement and the Individual Artist Agreements, the
EMPLOYER hereby retains and reserves the following rights:

(a)

(b)

(c)
(d)

(e)
09

(2
(h)
(i)

W)

Manage its operations generally, including, but not limited to, the executive
management and administrative control of the EMPLOYER, its properties,
equipment, facilities, and operations and to direct the activities and work of its
employees;

Hire all employees and determine their qualifications at the time they are hired
and the conditions of their continued employment;

Determine the size of the work force, and to expand or reduce the work force;
Establish, eliminate, continue, or revise any personnel and employment
policies and/or work rules and regulations, including without limitation its
employee handbook, so long as such policies and/or work rules and regulations
do not conflict with an express provision of this Agreement;

Establish, modify, or change any work, business schedules, hours or days;
Determine the financial policies, including all accounting procedures and all
matters pertaining to public relations and determine the size of its
administrative organization, its functions, authority, amount of supervision,
and table of organization;

Maintain order in all places of work;

To take whatever steps necessary to ensure the health and safety of employees;

Introduce new or improved methods in which services are provided,
equipment, or facilities;

To select or change any third-party administrators, record keepers, or vendors
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18.

19.

that administer any employee benefit plans;

(k) To determine whether and to what extent the work required by the
EMPLOYER shall be performed by employees covered by this Agreement;

(I)  To subcontract any part of its operation, including unit work;

(m) To assign duties to employees in accordance with the needs and requirements
of the EMPLOYER, as determined by the EMPLOYER;

The exercise of the foregoing powers, rights, authority, duties, and responsibilities by
the EMPLOYER, the adoption of policies, rules, regulations and practices in the
furtherance thereof, including any applicable employee handbook, shall be limited
only by the specific and express terms of this Agreement and then only to the extent
such specific and express terms are in conformance with the Constitution and laws of
Colorado and the United States. The non-exercise by the EMPLOYER of any such
function, power, authority, or right in a particular manner, shall not be deemed a
waiver of the right of the EMPLOYER to exercise such function, power, authority or
right, or to preclude the EMPLOYER from exercising same in some other manner, so
long as it does not conflict with an express provision of this Agreement. Nothing
contained within this Agreement or the Individual Artist Agreement in any way shall
abrogate the artistic prerogatives of the EMPLOYER. This Management Rights
clause shall survive the expiration of the collective bargaining agreement.

CONTRIBUTION TO EMPLOYER FORBIDDEN

The EMPLOYER agrees that no ARTIST will be solicited or required to make any
payments or contributions of any kind or nature whatsoever in order to acquire
employment by the EMPLOYER, or as a condition of acquiring or continuing such
employment or any preference in such employment, and the EMPLOYER agrees that
it will not accept or receive any such payments or contributions.

DEFINITIONS

Whenever used in this Agreement, unless otherwise provided:

(a) Performance Week - The term "Performance Week" shall mean a week
commencing on Monday and ending on Sunday, during which at least one (1)
performance is given with the exception of Tech Week (as set forth in
subparagragh (j) below) and during which there shall be one (1) Free Day. A
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(b)

(c)

(d)

(e)

09

(2

(h)

Free Day shall be included in each seven (7) day period for each ARTIST
regardless of the number of contracts for which s/he is engaged. If a contract
begins on any other day other than Monday, the ARTIST shall be paid on a
pro-rata basis of one-sixth (1/6™) of their agreed-upon weekly salary for all
days preceding the beginning of the week.

Rehearsal Week - The term "Rehearsal Week" shall mean seven (7)
consecutive days commencing on Monday and ending on Sunday during which
no performances are given. A Free Day shall be included in each seven (7)
consecutive day period for each ARTIST regardless of the number of contracts
for which s/he is engaged.

City of Origination - The term "City of Origination" shall mean Denver,
Colorado.

ARTIST’S Domicile - The term "ARTIST'S Domicile" shall mean the city of
ARTIST'S permanent dwelling.

ARTIST’S Service - The term “ARTIST’S Service” shall mean any
performance, rehearsal, costume, wig and makeup call, photo calls, and/or any
other activity required of ARTIST by EMPLOYER.

Free Day - The term "Free Day" shall mean a period of time commencing at
midnight and ending at 9:00AM the morning of the 2nd day, during which no
ARTIST’S Service is required. Regardless of the number of contracts for
which ARTIST is engaged, s/he shall not be required to render any ARTIST’S
Services and/or travel for more than seven (7) consecutive days without a Free
Day.

Individual Artist Agreement - This term or the terms “Standard Individual
Contract” and “Standard Artist’s Contract” shall mean the form attached hereto
as “Exhibit A.”

Classification of Roles - The terms "Leading Roles," "Featured Roles,"
"Supporting Roles," and "Solo Bit Roles" shall apply to ARTISTS engaged to
perform such roles as found in "AGMA’s Schedule C" - "Classification of
Roles." EMPLOYER and AGMA will jointly decide by a mutually agreeable
date the role classification and minimum chorus size for new works and works
which are not currently in "Schedule C" - "Classification of Roles." In the
event EMPLOYER presents an opera not listed in Schedule C or a new work,
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20.

(1)

W)

(k)

AGMA will take steps necessary to obtain a copy of the score that includes any
applicable notes from the composer no later than the Final Orchestra Dress
Rehearsal. Any Schedule C proposed by AGMA and agreed to by
EMPLOYER will only apply to future productions of the new work.

Final Orchestra Dress Rehearsal — The “Final Orchestra Dress Rehearsal” is a
final gathering for rehearsal of all theatrical and musical elements for which no
tickets are on sale to the general public. An announcement will be made to the
effect that because this is a rehearsal, there may be starting and stopping and
some ARTISTS may mark.

Tech Week - The term “Tech Week” shall mean a week commencing on
Monday (which is a Free Day) and ending on a Sunday, scheduled after the
final room-run of a production and ending with the opening night performance.

Main Stage - The term “Main Stage” shall mean the Central City Opera House
located at 124 Eureka Street Central City, CO.

HEALTH COVERAGE

(a)

(b)

(©)

In lieu of AGMA Health Plan B, eliminated due to the Affordable Care Act,
EMPLOYER will contribute an amount equal to 8% of the gross compensation
of each ARTIST engaged into the AGMA Retirement Fund. Such contribution
shall be limited to a maximum of the applicable percentage rate of $20,000 per
ARTIST, per production. For the purpose of such contribution, travel
expenses, meal money, per diem, and any compensation under the jurisdiction
of any other union other than AGMA shall not be considered part of the “gross”
compensation. EMPLOYER agrees to abide by the rules of the AGMA Health
and Retirement Funds as they now exist or as they may be amended in the
future by the joint AGMA Management Trustee Board of the AGMA Health
Funds and Retirement Plan.

EMPLOYER shall remit the contribution required for coverage of each
ARTIST so that such contribution shall be received no later than the 15" day of
the month following every month in which the ARTIST is employed by the
EMPLOYER.

Any and all payments by the EMPLOYER of amounts to be contributed to the
AGMA Health Funds, as set forth above, if received later than the applicable
date set forth above, shall be subject to a penalty rate of an additional 2% above
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21.

(d)

the prime lending rate of the bank of the AGMA Health Funds, compounded
daily.

EMPLOYER and AGMA further agree that in the event the Affordable Care
Act (passed in March 2010) is revised or reinterpreted, or new legislation
passed or revised such that Plan B or some other health plan, acceptable to both
EMPLOYER and AGMA, becomes available or otherwise permissible, either
party will notify the other and the AGMA Health Fund. Following such
notification the EMPLOYER and AGMA will meet within thirty (30) days to
negotiate changes to this contribution so that the contributions that were
directed to the AGMA Retirement Plan in lieu of those to Plan B may be
redirected to such alternative health plan.

PAYMENT TO ARTISTS

(a)

(b)

(c)

(d)

ARTISTS engaged on a weekly basis shall be paid no later than 12:00 noon on
Friday of each full week of engagement, any partial week will be paid the
following Friday. The EMPLOYER agrees to provide direct deposit based on
employee documentation (voided check).

Unless otherwise agreed upon in ARTIST'S Individual Artist Agreement, each
PRINCIPAL ARTIST engaged on a per-performance basis shall receive
twenty-five (25%) of the total amount of compensation to which they are due
after the first performance for which they are engaged and the remainder of
such compensation in equal segments after each performance of the production
for which they are engaged. All other ARTISTS engaged on a per performance
basis shall be paid after each performance, unless otherwise agreed upon in
ARTIST'S Individual Artist Agreement.

Payments shall be made by direct deposit or by company check in United
States dollars, regardless of where performances take place. EMPLOYER will

provide ARTISTS tax forms each year. Upon ARTIST request, EMPLOYER
will provide ARTISTS a copy of their pay stubs and tax forms.

ARTISTS shall be paid no less than the first seven (7) days of the ARTISTS'
contracted per diem with their first paycheck and shall receive each subsequent
week’s per diem with each paycheck of the week for which the per diem is
being paid, unless otherwise requested by the ARTIST and agreed to by the
EMPLOYER.
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22.

TRANSPORTATION AND HOUSING

(a)

(b)

(c)

It is the EMPLOYER'’S responsibility to provide and pay for transportation and
baggage fees, if applicable and as set forth below, on behalf of ARTISTS to
and from EMPLOYER'’S City of Origination and the ARTIST’S Domicile or
an agreed-upon location by the EMPLOYER and individual ARTIST within
the continental U.S. If the EMPLOYER and individual ARTIST agree to
ground transportation in lieu of air transportation, the individual ARTIST will
receive an amount equal to the least expensive, reasonable round-trip airfare
agreed-upon between EMPLOYER and individual ARTIST. The
EMPLOYER agrees to provide transportation to and from the Denver
International Airport upon arrival to Central City and upon departure from
Central City. The EMPLOYER does not reimburse for ARTIST airport-related
transportation prior to arrival or after departure from Denver International
Airport.

EMPLOYER will reimburse ARTISTS for baggage fees as follows: Each
ARTIST may seek a stipend of up to $100 to reimburse for the cost of checking
two standard-sized bags for air travel, according to the applicable airline's
guidelines, or shipping luggage via another carrier in anticipation of the
Festival Season. In order to qualify for such stipend, ARTIST must present a
supporting receipt for reimbursement.

During all Rehearsal and Performance Weeks, all ARTISTS covered by this
Agreement shall be provided with housing accommodations, rent free, by the
EMPLOYER, unless rejected by the ARTIST. Housing accommodations for
the purpose of this Agreement shall be defined as a single room for the use of
the ARTIST solely and access to adequate bathroom and shower facilities and
facilities for the preparation of meals. ARTISTS will have the opportunity to
indicate their housing-related preferences. EMPLOYER will make best efforts
to accommodate ARTIST’S housing-related preferences.

No ARTIST will be assigned or required to live with any full-time exempt staff
ofthe EMPLOYER who would qualify as a 2(11) supervisor under the National
Labor Relations Act.

Any ARTIST placed by the EMPLOYER in housing beyond a 10-mile driving
distance of the Opera House will be reimbursed for gas mileage to and from
the Opera House at the IRS rate for each day the ARTIST is required to be at
rehearsals or performances.
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23.

24.

25.

(d) The EMPLOYER will continue to provide adequate laundry facilities for all
ARTISTS and will make best efforts during the upcoming season to expand
such facilities.

(e)  ARTISTS will be apprised on the first day of engagement, how to remedy in a
timely fashion, any housing facility emergency such as, but not limited to,
plumbing and heating problems that may occur. The EMPLOYER agrees that
strenuous best efforts will be made to remedy and/or repair said complaints.

EXTRA MEAL COMPENSATION FOR RUN OUT ENGAGEMENTS

In the case of a run-out, EMPLOYER agrees to provide a meal of nutritional value,
taking into consideration all dietary restrictions of the ARTIST, to all ARTISTS
traveling for a Run-Out Engagement, during a proper meal break, either while in
transit, or at the venue. The EMPLOYER is not obligated to the payment of the
applicable meal allowance.

CHANGE OF APPEARANCE NOTIFICATION

EMPLOYER may request a change of appearance (such as the absence of facial
hair) provided EMPLOYER gives ARTIST notification of such need at least six (6)
weeks prior to the first rehearsal. The ARTIST must advise EMPLOYER at least six
(6) weeks in advance of the first rehearsal of any change in the ARTIST'S physical
appearance, such as loss or gain of weight, that could have an impact on the
measurements Wardrobe has on file since the signing of the Individual Artist
Agreement.

ADVANCE NOTIFICATION TO SOLO ARTISTS

EMPLOYER shall notify ARTIST of the language, translation, version, cuts,
interpolations, dialogue additions, and/or deletions and cadenzas of each opera
assigned at the time the Individual Artist Agreement is signed, or if not yet known,
the EMPLOYER shall provide the ARTIST with all information at least six (6) weeks
prior to the first rehearsal of said opera. Failure to so notify shall result in the ARTIST
and the EMPLOYER mutually agreeing upon a version of the opera. This shall not
apply to newly composed works.
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26.

27.

28.

ADVANCED NOTIFICATION TO AGMA OF AUDITIONS

EMPLOYER will give AGMA at least thirty (30) days advance notification of open
auditions for SOLO SINGERS and where appointments may be made, if
EMPLOYER undertakes open auditions.

APPROPRIATE APPEARANCE NOTIFICATION

EMPLOYER may request appropriate appearance (such as the absence or addition of
facial hair) provided EMPLOYER gives ARTIST notification of such appropriate
appearance at least six (6) weeks prior to the first rehearsal. The ARTIST must advise
EMPLOYER at least six (6) weeks in advance of the first rehearsal, unless
circumstances require a shorter notification period for ARTIST to advise
EMPLOYER in which ARTIST should advise EMPLOYER as early as reasonably
practicable (e.g., unforeseen medical condition which case may cause a significant
change in appearance), of any significant change in the ARTIST'S physical
appearance, that could have an impact on the measurements Wardrobe has on file
since the signing of the Individual Artist Agreement.

CLEANLINESS AND FURNISHING OF COSTUMES - ALL ARTISTS

(@) The EMPLOYER agrees to supply each ARTIST with all costumes, wigs, and
shoes (except ordinary street shoes) and all special accessories required for
dress rehearsals and performances.

(b) Before the beginning of each production the EMPLOYER will check all
costumes and wigs to be used by the ARTISTS for cleanliness.

(c)  The responsibility for the care of any costume or accessory while it is being
worn by the ARTIST shall be upon the ARTIST, provided that the terms of this
paragraph have been complied with by the EMPLOYER, unless damage is
caused by problems with sets, props, or other personnel beyond the control of
the ARTISTS.

(d)  Any call for costume fittings, whether in the theater or away from the theater,
shall be deemed to be computed as part of any rehearsal coverage, and not less
than one (1) hour shall be computed, or whatever length of time is required for
such fittings, whichever is greater.
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29.

(e)

Q)

ATTENTION/SENSITIVITY TO SKIN AND HAIR COLOR AND TYPE

EMPLOYER will ensure that all makeup artists, hairdressers, and costume staff
are trained in working with ARTISTS with various skin tones and hair textures.

EMPLOYER will provide costumes, wigs, hair coloring, shoes, body makeup
and special makeup with an awareness/sensitivity regarding skin and hair color
and type; additional colors may need to be provided to compliment different
skin tones. ARTISTS may provide their own make-up.

Undergarments seen by the audience and intended to be of the skin tone of the
ARTIST will be in appropriate color for ARTIST’S skin tone, which may
require dying or finding suitable alternative items consistent with needs of
ARTIST.

Make-up - EMPLOYER will instruct all makeup artists employed to take all
necessary steps to avoid contamination between ARTISTS, including the
possible contamination from utilizing the same water when applying makeup
on more than one ARTIST.

REHEARSAL, DRESSING ROOM, AND PERFORMANCE FACILITIES AND

CONDITIONS

(a)

(b)

11.

1.

In each theater where the ARTISTS shall perform there shall be a sufficient
number of chairs and mirrors in each dressing room, as well as reasonably
accessible toilet and washing facilities for both men and women.

All rehearsal rooms shall be maintained in clean condition and properly
supplied to ensure a constructive working environment for all ARTISTS.

Fulfillment of this condition includes:

Adequate Lighting - replace ceiling bulbs and provide additional lamps
with power cords, as requested by ARTISTS;

Adequate number of available chairs in the building which shall be in
good repair;

Adequate number of music stands available for music needed for
rehearsals.
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31.

(c)

(d)

(e)

09

(2)

(h)

(1)

Before each performance the stage shall be washed down with soap, water, and
germicide.

After each setting of the stage, it shall be checked for loose nails, splinters, and
firmness of sets. The EMPLOYER agrees to be responsible for such a check
and shall instruct the proper persons to eliminate any hazards that may exist.

EMPLOYER will provide reasonable safeguards to each individual ARTIST to
avoid potential injury to ARTIST, and ARTIST will abide by reasonable safety
rules and policies of EMPLOYER.

In productions with fight scenes requiring weapons, a qualified fight instructor
must be used.

In productions with intimate scenes (such as scenes including nudity, simulated
sex, kissing, and similar elements), EMPLOYER will make every attempt to
make ARTISTS comfortable.

EMPLOYER will provide reasonable safekeeping of wallets and other
valuables while ARTISTS are working in the theater.

There shall be no smoke or fog effects utilized, except for those generated by
water vapor or dry ice, or whose safety is otherwise acknowledged by IATSE.

MILITARY SERVICE OF THE ARTIST

If an ARTIST is called to report to Military Service, the ARTIST may cancel their
contract by giving the EMPLOYER as much notice as the circumstances will permit,
and the EMPLOYER agrees to pay the ARTIST'S transportation to the place of
origination of the company, or of the city where the ARTIST was engaged, if it is
other than the City of Origination, and the ARTIST shall not be obligated for the
payment of the fare of their successor.

FILMING, BROADCASTING, TELEVISING, ETC.

(a)

Except as provided for below, the EMPLOYER agrees that it will not film,
tape, video or audiotape, broadcast, record, or televise from the stage or any
studio or otherwise, any rehearsals and/or performances in which the ARTIST
appears, by wire, radio, telephone, television, film, recording, mechanical or
electrical device now in use or hereafter developed, or any combination of such
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(b)

1l.

1.

1.

devices. AGMA, however, shall consider a request by the EMPLOYER for a
waiver of the foregoing provision, and the granting of such a waiver shall be at
the absolute discretion of AGMA and upon such terms and conditions as are
determined by AGMA.

The company will be allowed to broadcast one performance annually of
each of its productions “live” over the local public radio station, with no
additional compensation due to AGMA personnel. Said live streaming
may include the local public radio station’s website and Central City
Opera’s website. No other participants in the production represented by
other unions will receive any additional compensation for those
broadcasts. Any other use of this material by Central City Opera or by
the local radio station is strictly limited to the terms set forth in this
Paragraph 28.

In addition, AGMA will permit and the ARTIST agrees to allow the
EMPLOYER to make an audio recording of three performances of each
production each season. A composite recording will be created from
these recordings with the approval of the Artistic Director and then aired
once by Colorado Public Radio. It is agreed and understood that there
will be no additional compensation for these recordings or for the single
broadcast.

The use of these audio recordings and of the resulting composite
recording of each production is strictly limited as described above.
Should there be an opportunity to otherwise release, distribute,
broadcast, sell, or make any other use whatsoever of such recording(s)
the EMPLOYER and AGMA agree to meet and to negotiate in advance
the terms and conditions that shall so govern. However, the
EMPLOYER shall be allowed to use these recordings for promotional
purposes pursuant to the expressed terms of subparagraph (b) (i) and (i)
below.

AGMA will permit the EMPLOYER to make audio and videotapes which are
marked and restricted for archival and study purposes for the exclusive use of
the opera company for restaging and remounting productions and as provided
for below:

AGMA will permit a maximum of three (3) minutes of live video or
audiotape to be used for radio and video news or magazine programs for
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33.

publicity and promotional purposes only. If an ARTIST is invited to
appear as a guest ARTIST on a radio or television broadcast/program,
the ARTIST may utilize a three (3) minute excerpt where he or she is
predominant for promotional and publicity purposes. Under no
circumstances may these excerpts be utilized for the EMPLOYER’S
commercial advertising on television or radio stations.

1. AGMA will permit the use of excerpts, not to exceed three (3) minutes
in length, of live video and/or audio tape to be used on the YouTube
website and on the Central City Opera’s website for publicity and
promotional purposes only. Under no circumstances may these excerpts
be utilized for the EMPLOYER’S commercial advertising on television
or radio stations.

111. Should there be any release, distribution, sale, or any other usage made
of these study or archival tapes, the EMPLOYER agrees to compensate
all ARTISTS the appropriate prevailing compensation.

1v. Archival Private Use recordings shall be made available by
EMPLOYER to ARTISTS, upon their request providled EMPLOYER
has appropriate permissions to do so and provided that ARTIST signs
the Private Use Recording Agreement attached to this Agreement as
Exhibit B.

(c)  EMPLOYER will include in its program the official AGMA logo where
spacing in the program allows.

SICK LEAVE

Any ARTIST engaged by the EMPLOYER shall be entitled to leave they are eligible
for under state and federal law, including leave provided by Colorado’s Healthy
Families and Workplaces Act.

The EMPLOYER may investigate the illness of the ARTIST consistent with
applicable law, and in such an event, the physician shall be provided by the
EMPLOYER at its own cost.

GRIEVANCE AND ARBITRATION PROCEDURE

(a) Inthe event that a grievance arises during the term of this Agreement regarding
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(b)

(©)

(d)

11.

the interpretation or enforcement of any sections of this Agreement or an
ARTIST’S Individual Artist Agreement, the dispute resolution procedures in
this Article shall apply.

A “grievance” shall mean a dispute arising under and during the term of this
Agreement with respect to the interpretation, application, or alleged violation
of this Agreement, including any statutory or common law claims that may
arise based on the employment relationship, to include, but not limited to,
claims based 1n discrimination, harassment, or retaliation.

If a grievance is not presented within the time limits set forth below, it shall be
considered waived and/or withdrawn. If the EMPLOYER does not answer a
grievance or an appeal within the specified time limits or any agreed extension
thereof, the grieving party may elect to treat the grievance as denied at that Step
and immediately appeal to the next step. The parties may, by mutual agreement
in writing, extend any of the time limits set forth in this section.

In the event AGMA and the EMPLOYER or an ARTIST and their supervisor
are unable to resolve an issue or dispute arising under the provisions of this
Agreement, the following procedure is required to be adhered to:

Step One: Any grievance must be filed by AGMA or an ARTIST within
fourteen (14) calendar days of the event which gave rise to the grievance,
specifically identifying it as a grievance.

Step Two: If the grievance is not resolved after discussion between
EMPLOYER and AGMA or ARTIST, the grievance will be reduced to
writing by AGMA or the ARTIST and presented to the EMPLOYER’S
designee, within fifteen (15) calendar days of the discussion.
EMPLOYER will notify AGMA of who is the EMPLOYER’S designee
for the purposes of submitting grievances at the beginning of each
Festival Season. All grievances resolved under Step One or Step Two
by the EMPLOYER and the ARTIST will be non-precedent setting. The
written grievance must include:

1. The circumstances out of which the grievance arose and shall set
forth in reasonable detail the nature of the grievance, and the relief
sought;

2. The names of the persons present, if known, having direct personal
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34.

35.

knowledge of the facts involved; and
3. The section of this Agreement allegedly violated.

1. Step Three: Within ten (10) calendar days after receiving a written
grievance, the EMPLOYER'’S designee will meet with AGMA and the
grieving ARTIST (if such grievance involves an ARTIST and so long as
ARTIST agrees to be present), to discuss the grievance. The
EMPLOYER will deliver to AGMA or the ARTIST its written response
within twenty (20) calendar days after the meeting.

1v. In the event the grievance is not resolved at Step Three, AGMA has
twenty (20) calendar days from the date AGMA receives EMPLOYER’S
written response outlined in Step Three, to submit a request to the
EMPLOYER that the parties agree on an impartial arbitrator selected
under the rules and procedures of the American Arbitration Association
("AAA"). AGMA and the EMPLOYER shall make the selection either
by agreement or by striking names, with AGMA striking the first name,
followed by the EMPLOYER striking a name, and the remaining
arbitrator shall be the selected arbitrator. The expenses of the arbitrator
shall be shared equally by AGMA and the EMPLOYER. The decision
of the arbitrator shall be final and binding upon all parties.

(e)  The grievance procedure set forth herein shall be the sole and exclusive means
for resolving disputes subject to the grievance procedure.

DATA BREACH

EMPLOYER will notifty AGMA and ARTISTS as soon as the EMPLOYER is aware
of a data breach involving ARTISTS’ information.

FORCE MAJEURE

It is agreed that if the EMPLOYER cannot perform or rehearse because of fire, flood,
accident, natural disaster, strikes, riot, acts of God, war, acts of terrorism, evacuation
of the premises by federal, state, or local authorities, government declaration of a state
of emergency that causes EMPLOYER to temporarily or permanently cease
operations, rehearsals, or performances, mandated closure, or any similar cause of the
same general class impacting the EMPLOYER or its operations which could not be
reasonably prevented (hereinafter “force majeure event”), the EMPLOYER can
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36.

37.

unilaterally implement this provision and amend wages, hours, or conditions of
employment, and discontinue such changes, including those included in this collective
bargaining agreement, during the entire term of the force majeure event. Should the
force majeure event continue for a period of ten (10) days or more, either party may
terminate the contract and the EMPLOYER will pay for all services rendered to date.
The EMPLOYER will give AGMA as much notice as is reasonably practical under
the circumstances of such changes and agrees to discuss the changes with AGMA at
the earliest mutually agreeable time, either in person, by phone, or alternative
electronic medium.

In the event there is a federal, state, or local order prohibiting travel such that it
requires the ARTIST to remain in a certain location, which they were at for a
performance or rehearsal, rather than return to an agreed-upon location between the
EMPLOYER and the ARTIST, the ARTIST shall receive the per diem and housing
plus meal allowance (up to $100/per day) for each day they remain in the location due
to the order, for a maximum of ten (10) days. Should the order continue for a period
of'ten (10) days or more, either party may terminate the contract and the EMPLOYER
will pay for all services rendered to date. The term "war" shall not include a war in
which the United States of America is not a party, unless such a war between foreign
governments affects the United States of America in such a way as to make the
execution of this contract impossible or unfeasible.

HOLIDAYS

EMPLOYER will consider providing time off work on the following holidays:
Independence Day, Juneteenth, and Memorial Day. Should EMPLOYER require
ARTISTS to work on any of the above-mentioned Holidays, ARTISTS will receive
Holiday Pay of $50. A request for unpaid time off for the observance of a religious
holiday for which the ARTIST holds a sincere religious belief shall be treated under
applicable federal and state law and not be unreasonably denied. Such leave shall be
requested in writing at least two (2) weeks prior to the holiday.

COMPLIMENTARY TICKETS

(@) EMPLOYER will make best efforts to make complimentary tickets available
to all ARTISTS whenever possible and to the extent seats are available.

(b) EMPLOYER will provide two (2) complimentary tickets to each ARTIST for
the production in which they are cast upon request, whenever possible, and to
the extent such seats are available. ARTISTS will make such requests at least
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48 hours prior to the performance. If a limited number of seats are available,
priority will be given to ARTISTS in leading, featured, or supporting roles.

(c)  ARTISTS in leading, featured, or supporting roles shall be entitled to invite one
(1) guest to each open dress rehearsal for the production in which they are cast
upon request. All other ARTISTS shall be entitled to invite one (1) guest to
each open dress rehearsal for the production in which they are cast upon request
whenever possible, and to the extent such seats are available.

(d) EMPLOYER will inform each ARTIST of all opportunities to access
complimentary tickets at the beginning of each ARTIST’S contract.

SECTION II - GENERAL REHEARSAL AND PERFORMANCE PROVISIONS

l.

REHEARSALS DURING REHEARSAL WEEKS

Regardless of the number of contracts for which any ARTIST is engaged, such
ARTIST may rehearse no more than thirty-six (36) hours per Monday-Sunday week
nor more than six (6) hours per day during a six (6) day Rehearsal Week. If the
weekly or daily hourly limitations for rehearsal are exceeded, excess hours shall be
considered “overtime” and shall be paid at the Overtime Rate indicated in each
ARTISTS’ Section, as applicable, except for APPRENTICES as set forth in Section
IV 3 (e)1) & (2).

REHEARSALS DURING PERFORMANCE WEEKS

After a production has opened, the EMPLOYER shall be entitled to not more than
four (4) hours of rehearsal for such production during a Performance Week without
additional compensation to ARTISTS. No rehearsals shall be scheduled within two
(2) hours of any ARTIST’S make-up call prior to a dress rehearsal or performance,
except in emergency cases or unless requested by the ARTIST. All hours of rehearsal
scheduled in excess of the four (4) hours permitted above shall be paid at the hourly
rehearsal rate indicated in each ARTISTS’ Section, as applicable.

REHEARSAL AND PERFORMANCE PROVISIONS

Regardless of the number of contracts for which an ARTIST is engaged, the following
shall apply:

(@)  No rehearsal, costume fitting, or ARTIST Service required by EMPLOYER
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(b)

(c)

(d)

(e)

09

(2

(h)

shall be scheduled before 10:00AM.

No rehearsal shall end later than 11:30 PM except dress rehearsals, which may
last until 12:30AM.

During each Monday-Sunday week, each ARTIST shall receive one (1) Free
Day during which there shall be no rehearsal, costume fitting, or ARTIST
Service of any kind required by EMPLOYER scheduled whatsoever.

On a performance day, an ARTIST singing a Leading or Featured Role shall
not be called for any rehearsal of that same production, except in emergency
cases or unless otherwise requested by ARTIST.

No rehearsal or performance shall be scheduled sooner than twelve (12) hours
following the end of the preceding evening’s rehearsal or performance, except
in the event of an emergency necessitated by the inability of an ARTIST to
perform due to sickness or injury if the lack of such rehearsal would endanger
the ARTIST(s) and/or artistic standards of a work being presented, or unless
otherwise requested by ARTIST. When the preceding rehearsal or
performance requires make-up, the twelve (12) hour period shall commence
one-half (1/2) hour after dismissal from the stage.

Dress rehearsal call - The call for a dress rehearsal shall be credited as the actual
running time, as determined by the STAGE MANAGER, plus half hour of
dressing time prior to on stage call and half hour undressing time following
dismissal from stage when computing (calculating) total hours of service in a
day and in a week.

Performance call - If the running time of a performance is three and a half (3
1/2) hours or less, ARTISTS shall be credited for three (3) hours. Ifthe running
time of a performance is over three and one half (3 1/2) hours, ARTISTS shall
be credited for three and one half (3 1/2) hours. All performance hours shall
be credited toward the hours worked in a week, but shall not count toward hours
worked in a day.

Rest Period - All ARTISTS, including Production Staff members, shall receive
an uninterrupted rest period of not less than five (5) minutes for every sixty
minutes of rehearsals. Breaks may be combined to equal fifteen (15) minutes
after ninety (90) minutes of rehearsals but under no circumstances may an
ARTIST rehearse more than ninety (90) minutes without a break. For onstage
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rehearsals all ARTISTS, including Production Staff members, shall receive an
uninterrupted rest period of not less than fifteen (15) minutes for every ninety
(90) minutes of such onstage rehearsal. After consultation with the STAGE
DIRECTOR, the STAGE MANAGER will determine and announce the break
for all ARTISTS. Rest periods need not be at the same time for all ARTISTS.

Meal Time - EMPLOYER will insure that each ARTIST is given a minimum
of a one (1) hour meal break for lunch between the morning and afternoon
rehearsal, and a one (1) hour meal break for dinner between the afternoon
rehearsal and evening rehearsal.

POSTING OF REHEARSAL AND PERFORMANCE SCHEDULES

(a)
(b)

11

(d)

EMPLOYER will provide a call board.

During all Rehearsal and Performance Weeks EMPLOYER will post, email, or
digitally disseminate via EMPLOYER’S digital scheduling system the
complete weekly forecast no later than Sunday for the upcoming week and a
detailed individual ARTIST’S schedule to all ARTISTS by no later than
7:00PM the day preceding the rehearsal.

EMPLOYER may subsequently change the rehearsal under all of the following
conditions:

Such changes are a result of needs that only became apparent during the
7:00PM-10:00PM rehearsal that evening.

Such changes are communicated to all ARTISTS involved electronically
by no later than 10:30PM that evening, with the exception of after Dress
Rehearsals, in which case they must be communicated by no later than
12:00AM the next day.

EMPLOYER will not incur overtime for a rehearsal or costume fitting that is
rescheduled as a direct result of an ARTIST missing the call due to misreading
the schedule.
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PRINCIPAL ARTISTS — SECTION III

l. COMPENSATION — PER PERFORMANCE RATES

(a) Performance Compensation - The minimum compensation of ARTISTS

engaged hereunder on a per performance or weekly basis shall be based upon
AGMA'’s “Schedule C” - Classification of Roles as agreed by the EMPLOYER
and AGMA, and shall be no less than the following minimum compensation:

1.

Per Performance

SUMMER OF | SUMMER OF | SUMMER OF | SUMMER OF
2024 2025 2026 2027
3% 3% 2.75% 2.5%
Leading Role $1,065.05 $1,097.00 $1,127.17 $1,155.35
Featured Role $1,065.05 $1,097.00 $1,127.17 $1,155.35
Supporting Role $724.25 $745.98 $766.50 $785.66
Solo Bit Role $302.33 $311.40 $319.96 $327.96
Sole Dancer $724.25 $745.98 $766.50 $785.66

1i.

Weekly Performance

l.

The minimum compensation for weekly engagements provided in
the Individual Artist Agreement between any PRINCIPAL and the
EMPLOYER shall be governed by the majority of the roles for
which the PRINCIPAL is engaged, as set forth in the Individual
Artist Agreement between the PRINCIPAL and the EMPLOYER.

Where the majority of the roles for which a PRINCIPAL is
engaged are “Leading Roles,” the minimum compensation which
they shall receive shall be the minimum set forth herein for leading
singers, irrespective of the roles actually sung by the PRINCIPAL
in any week or weeks.

The minimum compensation of ARTISTS engaged on a weekly
basis shall be as follows:
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SUMMER OF|SUMMER OFSUMMER OF|SUMMER OF MAX #
2024 2025 2026 2027 PERFS
3% 3% 2.75% 2.5%
Leading Role | $1,448.86 $1,492.33 | $1,533.36 $1,571.70 3
Featured Role| $1,448.86 $1,492.33 | $1,533.36 $1,571.70 4
S“Iﬁ’glretmg $1,211.71 $1,248.06 | $1,28239 | $131445 6
SoloBit 1 ¢ 21171 $1,248.06 | $1,28239 | $131445 6
Roles
SOLO
DANCER $1,211.71 $1,248.06 | $1,282.39 $1,314.45 7
4. The EMPLOYER may engage a non-resident ARTIST under the
weekly performance rates of this Agreement, if it guarantees the
ARTIST at least two (2) weeks of consecutive employment at the
minimum performance salary, as listed in above.
5. Hourly Rehearsal and Overtime
When the hourly rehearsal rate is indicated, no less than the
following rate per hour shall be applied:
SUMMER | SUMMER | SUMMER | SUMMER
OF 2024 OF 2025 OF 2026 OF 2027
3% 3% 2.75% 2.5%
Rehearsal Hour Rate $37.91 $39.05 $40.13 $41.13

When overtime is indicated, no less than the following rate per
hour shall be applied:
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SUMMER | SUMMER | SUMMER | SUMMER
OF 2024 OF 2025 OF 2026 OF 2027
3% 3% 2.75% 2.5%
Overtime Hourly Rate $58.25 $59.99 $61.64 $63.18

1il.

Such overtime compensation shall be computed in quarter (1/4)

hour segments.

Rehearsal Week Compensation - PRINCIPALS engaged upon a weekly

basis to rehearse shall be compensated as follows:

SUMMER OF | SUMMER OF | SUMMER OF | SUMMER OF
2024 2025 2026 2027
3% 3% 2.75% 2.5%
Per Week $1,032.04 $1,063.00 $1,092.23 $1,119.54
1v. Per Diem - Per diem payments for all ARTISTS noted above shall be
made when the ARTIST is working for the EMPLOYER beyond a fifty-
five (55) mile radius of the ARTIST’S Domicile.
SUMMER OF | SUMMER OF | SUMMER OF | SUMMER OF
2024 2025 2026 2027
3% 3% 2.75% 2.5%
Total Daily
Meal $82.79 $85.28 $87.62 $89.91
Allowance

EXTRA PERFORMANCES AND SERVICES — ALL ARTISTS

(a)
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If any ARTIST shall be required to take part in a greater number of
performances in any one week than is provided for herein; or if any Leading or
Featured ARTIST is required to take part in two (2) performances in any one
(1) day, such ARTIST shall be paid an additional compensation based upon a
pro-rata of their contractual compensation (exclusive of per diem) for each such




additional performance.
SECTION IV - APPRENTICE ARTISTS

l. COMPENSATION

(a) It is agreed that the EMPLOYER may engage APPRENTICE ARTISTS for
which a minimum salary during all weeks of employment shall be:

SUMMER | SUMMER | SUMMER | SUMMER
OF 2024 OF 2025 OF 2026 OF 2027
3% 3% 2.75% 2.5%
APPRENTICE ARTISTS $585.35 $602.91 $621.00 $639.63

2. MINIMUM NUMBER OF APPRENTICE ARTISTS

(a)

(b)

(c)

The EMPLOYER agrees to engage not less than sixteen (16) APPRENTICE
ARTISTS during each season.

No APPRENTICE ARTIST shall be required to perform in any Main Stage
performances, including Family Performances, more than seven (7) times per
week without additional compensation. In recognition of extra hours required
to open all the season’s productions and extra hours required for Family
Performances, EMPLOYER will provide a Free Day (9AM — 5PM), which
shall not be scheduled on a day with a Performance, after all productions have
opened and prior to the end of the season. The above time compensation shall
not exempt EMPLOYER from overtime compensation outlined below in
Section IV Paragraph 3. Any additional Main Stage performances shall be
compensated for on a pro rata basis, i.e. one-seventh (1/7%) of their weekly
contractual salary.

The number of Studio Artists engaged by the EMPLOYER may not exceed the
number of Guaranteed APPRENTICE ARTISTS in any performing season.

3. REHEARSAL CONDITIONS

(a)

During pre-season Rehearsal Weeks, there shall be no more than six (6) hours
of rehearsal scheduled daily and compensated by the weekly salary.
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(b)

(d)

(e)

All APPRENTICE ARTISTS shall have a five (5) minute break within each
hour of rehearsal and/or training. Breaks may be combined to equal fifteen
(15) minutes after ninety (90) minutes of rehearsals but under no circumstances
may an ARTIST rehearse more than ninety (90) minutes without a break.

Rehearsals during Performance Weeks shall be limited to: three (3) hours on
performance days, six (6) hours on non-performance days.

There normally shall be no rehearsal scheduled on a day in which two (2)
performances are given unless there is an emergency. There shall be no more
than a maximum of six (6) hours of rehearsal per day and thirty-six (36) hours
per week.

Any hours that exceed these daily and/or weekly limitations shall be
compensated at the rate of:

SUMMER
OF
2024
3%

SUMMER
OF
2025
3%

SUMMER
OF
2026
2.75%

SUMMER
OF
2027
2.5%

Hourly Rate

$28.23

$29.08

$29.88

$30.62

Normally, the daily schedule for an APPRENTICE will be as follows:

1. 10:00AM-1:00PM APPRENTICE Classes
2. 2:00PM-5:00PM & 7:00PM to 10:00PM

At no time can EMPLOYER schedule an APPRENTICE for a combination of
work under the Bonfils-Stanton Foundation Artists Training Program as
defined in (k) below, and Main Stage activities that exceeds a total of ten hours
(10) a day and fifty-six (56) hours a week, without compensating
APPRENTICE overtime as set forth in this Agreement. EMPLOYER may not
schedule an APPRENTICE for more than two (2) consecutive ten (10) hour
days. Additional hours in a day beyond the hours set forth in this paragraph,
may only be work under the Bonfils-Stanton Foundation Artists Training
Program as defined in subparagraph (k) below.

Such work under the Bonfils-Stanton Foundation Artists Training Program as
defined in (k) below, may not infringe on ARTISTS’ meal time or break time
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earned from scheduled Main Stage activities. If such infringement occurs, the
ARTIST shall be compensated at the applicable hourly rate in quarter (1/4)
hour increments.
()  All APPRENTICE ARTISTS shall have a Free Day within each week of the
employment season. No rehearsals or performance or any ARTIST activity
required by the EMPLOYER shall be permitted on a Free Day under any
circumstances whatsoever.
(g) APPRENTICE ARTISTS may be engaged to perform a Solo Bit Role on a
single performance basis at the per performance rate of:

SUMMER
OF 2024
3%

SUMMER
OF 2025
3%

SUMMER
OF 2026
2.75%

SUMMER
OF 2027
2.5%

Solo Bit Role

$57.89

$59.63

$61.27

$62.80

Such compensation is in addition to their weekly APPRENTICE salary.

(h)

Any APPRENTICE ARTIST who is requested to perform a Supporting Role

shall be compensated at the per performance rate of not less than:

SUMMER
OF 2024
3%

SUMMER
OF 2025
3%

SUMMER
OF 2026
2.75%

SUMMER
OF 2027
2.5%

Supporting Role

$90.01

$92.71

$95.26

$97.64

Such compensation is in addition to their weekly APPRENTICE salary.

(i)

compensated at the per performance rate of not less than:

Any APPRENTICE ARTIST performing Leading or Featured Roles shall be

SUMMER
OF 2024
3%

SUMMER
OF 2025
3%

SUMMER
OF 2026
2.75%

SUMMER
OF 2027
2.5%

Leading or Featured Role

$298.79

$307.76

$316.22

$324.12
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Such compensation is in addition to their weekly APPRENTICE salary.

()  Coaching & Rehearsal Time and/or Conductor in

1. Coachings shall not be permitted on Free Days, two performance days,
or during ARTIST’S rest period.

(k)  Productions Within the APPRENTICE Training Program

The Bonfils-Stanton Foundation Artists Training Program provides
opportunities for ARTISTS to be introduced to a professional working
environment and expectations.

EMPLOYER will offer ARTISTS engaged as part of this program class work,
study, and performance opportunities.

Class work may be scheduled for up to five (5) days per week. Study will
include, but is not limited to, private coachings on arias, role preparation, and
cover assignments. Performances include opportunities that showcase and
feature the ability of the young artists. These may be individual concerts, fully-
staged  productions  including  student  matinees, and  other
performances. EMPLOYER agrees to furnish AGMA with a list of all
Performance opportunities no later than 2 weeks after the APPRENTICE
ARTISTS’ start date.

For the term of this Agreement, each APPRENTICE participating or
performing in a Performance which is a ticketed event or is an event that is
generating revenue in any way for EMPLOYER, will be paid an “honorarium”
of $61.80 (sixty-one dollars and eighty cents) per performance in addition to
all other compensation due as set forth in this Agreement, with the exception
of when an APPRENTICE ARTIST is cast to perform a Leading Role, Featured
Role, Supporting Role, or Solo Bit per AGMA’s Schedule C - “Classification
of Roles” on the Main Stage, which will be paid per performance pay rates as
outlined in Section IV 3 (g), (h), and (1).

4. APPRENTICE COVER ASSIGNMENTS

During the first two (2) weeks of each production’s rehearsal period, EMPLOYER
will schedule a minimum of three (3) hours of rehearsal per week for each Leading or
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Featured role (as set forth in AGMA’s “Schedule C”- Classification of Roles).
EMPLOYER has cast an APPRENTICE to cover, for the purpose of observing such
rehearsal.

SECTION V - DEVELOPING ARTISTS

l. MAXIMUM NUMBER OF DEVELOPING ARTISTS

During the term of this Agreement the EMPLOYER may engage up to a maximum of
six (6) ARTISTS as DEVELOPING ARTISTS under the following terms and
conditions:

2. COMPENSATION — STIPEND

Such DEVELOPING ARTIST shall be engaged at a weekly stipend of not less than
the following rate per Monday — Sunday week:

SUMMER SUMMER OFSUMMER OFSUMMER OF
OF 2024 2025 2026 2027
3% 3% 2.75% 2.5%
Per Week $1,040.56 $1,071.78 $1,101.25 $1,128.78

3. REHEARSAL — PERFORMING CONDITIONS

(@) Such DEVELOPING ARTIST shall be entitled to all classes of the
apprenticeship program. However, such DEVELOPING ARTIST shall not
have any chorus responsibility.

(b)  Such DEVELOPING ARTIST shall be given no fewer than three (3) coachings
on repertory that is not pertinent to the current season’s productions.

(¢c) Such DEVELOPING ARTIST may be assigned performances of Featured
and/or Supporting Roles, and possibly be assigned Leading Roles as a
performer or cover. Should such DEVELOPING ARTIST perform a Leading
Role, they shall receive no less than the following per performance rate for such
Leading Role performance, in addition to their weekly stipend:
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SUMMER SUMMER SUMMER SUMMER
LEADING ROLE OF 2024 OF 2025 OF 2026 OF 2027
3% 3% 2.5% 2.5%
Per Performance $290.09 $298.79 $307.01 $314.68

l.

(d)  Such DEVELOPING ARTIST shall give no more than thirty-six (36) hours of
service per Monday-Sunday week, not including APPRENTICE classes and
non-season repertory coaching sessions, but including credit for performances,
rehearsals, costume fittings, and season repertory coaching sessions.

(¢)  Any hour of rehearsal or performance which occurs beyond the maximum of
thirty-six (36) hours in any Monday-Sunday week or any hour of rehearsal
beyond the maximum of six (6) hours in any day shall be compensated at the
following overtime rate:

SUMMER | SUMMER | SUMMER | SUMMER
OF 2024 OF 2025 OF 2026 OF 2027
3% 3% 2.75% 2.5%
Overtime Hourly Rate $53.83 $55.44 $57.11 $58.82

Such Overtime shall be paid in quarter (1/4) hour increments.

(f)  Coaching - Coaching takes place at the discretion of the artistic staff and is not
counted as rehearsal hours.

SECTION VI - PRODUCTION STAFF

STAGE DIRECTORS

(a) Compensation - The minimum compensation of STAGE DIRECTORS shall be
on a weekly basis, as follows:
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SUMMER | SUMMER | SUMMER | SUMMER
OF 2024 OF 2025 OF 2026 OF 2027
3% 3% 2.5% 2.75%
STAGE DIRECTORS $2,016.39 | $2,076.88 | $2,134.00 | $2,187.35

(b)  Per Diem - STAGE DIRECTORS who are working beyond a fifty-five (55)

mile radius of the individual's domicile shall be paid the following rates:

SUMMER OF | SUMMER OF | SUMMER OF | SUMMER OF
2024 2025 2026 2027
3% 3% 2.75% 2.5%
Per Diem $82.79 $85.28 $87.62 $89.81

(c) Rehearsal Conditions - In recognition of the unique nature of the position,
STAGE DIRECTORS are not subject to the rehearsal limitations or the
overtime provisions contained elsewhere in this Agreement.  However,
EMPLOYER shall assign only reasonable and industry-accepted hours and
responsibilities. Nothing in this Paragraph shall abrogate the rights of the
STAGE DIRECTORS with regard to the other provisions of this Agreement
including but not limited to Arbitration, Force Majeure, Health Insurance, and
the like. To receive such health insurance benefits, STAGE DIRECTOR must
be principally involved in the staging of the production, but need not be present
for all performances to be credited for each performance, as set forth in this
Agreement.

2. CHOREOGRAPHERS

(a) Compensation - The minimum compensation of CHOREOGRAPHERS shall
be on a weekly basis, as follows:

SUMMER OF | SUMMER OF | SUMMER OF | SUMMER OF
2024 2025 2026 2027
3% 3% 2.5% 2.5%
Per Week $1,271.01 $1,309.14 $1,345.14 $1,378.77
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(b)  Per Diem - Per Diem payments shall be made to CHOREOGRAPHERS as per
PRINCIPAL ARTISTS Section III Paragraph (iv) and General Section I
Paragraph 21 - PAYMENT TO ARTISTS.

(c) Rehearsals - CHOREOGRAPHERS shall be prepared to rehearse in
accordance with the parameters set forth in the Standard ARTIST’S Contract,
provided said Contract has been signed by the ARTIST or their agent prior to
commencement of rehearsals.

1. CHOREOGRAPHERS may not rehearse more than thirty-six (36) hours
per week or more than six (6) hours per day during a six (6) day Rehearsal
Week. If these hourly limitations are exceeded, such hours shall be paid
at the Overtime Rate indicated in PRINCIPAL ARTISTS Section III
Paragraph 1.

11. During each Monday-Sunday week CHOREOGRAPHERS shall receive
one (1) Free Day during which there shall be no rehearsals or
performances whatsoever.

111. No rehearsal shall end later than 11:30PM, except Dress Rehearsals,
which may last until 12:30AM.

1v. In recognition of the unique nature of the position,
CHOREOGRAPHERS are not subject to the rehearsal limitations or the
overtime provisions contained elsewhere in this Agreement except as
required by this Paragraph. However, EMPLOYER shall assign only
reasonable and industry-accepted hours and responsibilities. Nothing in
this Paragraph shall abrogate the rights of the CHOREOGRAPHERS
with regard to other provisions of this Agreement including but not
limited to Arbitration, Force Majeure, Health Insurance, and the like. To
receive such health insurance benefits, CHOREOGRAPHER must be
principally involved in the choreography of the production, but need not
be present for all performances in order to be credited for each
performance, as set forth in this Agreement.

3. PRODUCTION STAFF

The term Production Staff or Production Staff Member refers to and is inclusive of all
ARTISTS classified as STAGE MANAGERS, ASSISTANT STAGE MANAGERS,
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and Assistant Directors.

(a) Minimum Number of Production Staff
1. There shall be no fewer than one (1) STAGE MANAGER and one (1)
ASSISTANT STAGE MANAGER assigned to each production. No
STAGE MANAGER or ASSISTANT STAGE MANAGER shall work
on more than two (2) productions per season.

1. There shall be no fewer than one (1) Assistant Director engaged for each
production and employed for the entire season. No Assistant Director
shall work on more than one Main Stage production per season.

(b)  Compensation — PRODUCTION STAFF shall be compensated at no less than
the following minimum weekly rates:
SUMMER OF | SUMMER OF | SUMMER OF |SUMMER
ARTIST 2024 2025 2026 OF 2027
3% 3% 2.75% 2.5%
STAGEMANAGER | g1 34373 | $1384.04 | $1.422.10 | $1,457.65
(two productions)
STAGEMANAGER | ¢ 19099 | $122672 | $1,26045 | $1,201.96
(one production)
STAGERMANAGER/ g1 14103 | $1,176.19 | $1,208.53 | $1.238.75
Assistant Manager
ASSISTANT STAGE
MANAGE,R $874.12 $900.34 $925.10 $948.23
(two productions)
ASSISTANT STAGE
MANAGER §680.57 §700.99 §72027 | $738.27
(one production)
Assistant Director $1,190.99 $1,226.72 $1,260.45 | $1,291.96
(c)  Production Staff Term of Employment - Production Staff Members shall be

engaged not less than seven (7) days prior to the commencement of the first

principal rehearsal or the first staging rehearsal, whichever is earlier.
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(d)

(e)

®

(2

Service Provisions - A Production Staff Member shall not work more than sixty
(60) hours in a Monday-Sunday week or more than ten (10) hours in a day
without additional compensation. AGMA and the EMPLOYER understand
and agree that there are Production Staff Members who routinely work
additional hours in excess of the maximum to adequately prepare for rehearsals
and performances of each production. In lieu of any Overtime payments which
may apply, each Production Staff member working on two (2) productions shall
receive a weekly Overscale Payment of one hundred and thirty dollars ($130)
in addition to the minimum weekly base salary for all Rehearsal and
Performance Weeks up to and including the week of the opening of the last
show assigned to the ARTIST.

Free Day - Production Staff Members shall have at least one (1) day off every
seven (7) consecutive days and in no event shall it exceed seven (7) consecutive
days.

If a Production Staff Member is required to work an eighth (8") consecutive
day, all Production Staff Members so affected shall be compensated at one sixth
(1/6) of their weekly salary in addition to their regular salary until such time
that they receive a Free Day.

Meal Period - Production Staff Members are entitled to a minimum of one (1)
hour meal break between the morning and afternoon rehearsal, and one and one
half (1 '2) hours meal break between the afternoon rehearsal and evening
rehearsal, other than the technical and lighting rehearsal period when the meal
break between the afternoon rehearsal and the evening rehearsal shall not be
less than one (1) hour. In the event there is less than a one (1) hour meal break
between the morning and afternoon rehearsal or a one and one half (1 72) hour
meal break (one (1) hour during the technical and lighting period) between the
afternoon and evening rehearsal or performance, EMPLOYER will provide all
affected Production Staff Members with a meal and beverage of nutritional
value. In the event that any meal break is less than one half (}2) hour, with
prior approval, the EMPLOYER will compensate each affected Production
Staff Member an additional ten dollars ($10.00).

Rest Period - All ARTISTS, including Production Staff members shall receive
an uninterrupted rest period of not less than five (5) minutes for every sixty
minutes of rehearsals. Breaks may be combined to equal fifteen (15) minutes
after ninety (90) minutes of rehearsals but under no circumstances may an
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(h)

Q)

(k)

11.

ARTIST rehearse more than ninety (90) minutes without a break. For onstage
rehearsals all ARTISTS, including Production Staff members, shall receive an
uninterrupted rest period of not less than fifteen (15) minutes for every ninety
(90) minutes of such onstage rehearsal. After consultation with the STAGE
DIRECTOR, the STAGE MANAGER will determine and announce the break
for all ARTISTS.

Overnight Rest Span - For Production Staff, EMPLOYER shall make best
efforts to ensure that no ARTIST’S Service shall be scheduled unless ten and
one half (10 '2) hours have elapsed since the end of the scheduled service on
the preceding day. If the ten and one half (10 '2) hour Overnight Rest Span is
not observed, EMPLOYER shall compensate each Production Staff member
working two (2) productions twenty-five dollars ($25) in the Tech Week of
each production, in addition to all other compensation.

Media - STAGE DIRECTORS, CHOREOGRAPHERS, and Production Staff
Members shall receive compensation for all filming, taping, and broadcasting
as follows:

STAGE DIRECTORS, STAGER MANAGERS, and
CHOREOGRAPHERS shall receive no less than the minimum media
compensation paid to Leading PRINCIPAL ARTISTS.

ASSISTANT STAGE MANAGERS and ASSISTANT STAGE
DIRECTORS shall receive no less than the minimum media
compensation paid to the members of the Chorus.

Health Benefits - All STAGE DIRECTORS, CHOREOGRAPHERS, and
Production Staff Members are entitled to Health Benefits set forth in General
Section | Paragraph 20 of this Agreement.

Computers - The EMPLOYER will make every effort to provide adequate
access to computers and other tools necessary, including but not limited to
access to a functioning printer for the Production Staff to maintain reasonable
industry standards and to enable those ARTISTS to perform required work
competently and expeditiously. Those ARTISTS, who, at their discretion use
their own personal computers, do so at their own risk. If Production Staff
Members prefer to use their own computer, they may do so. If Production Staff
Members do not own a computer, EMPLOYER will make every effort to
provide them with a computer. EMPLOYER agrees to host and pay for any
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shared drive access required by ARTISTS.

() In an effort to support the Production Staff Members who work on scheduling,
EMPLOYER will provide relevant Production Staff Members with a call sheet
for their respective production. This information will be provided at an agreed-
upon time with each individual Production Staff Member.

(m) Per Diem - Per diem payments for all Production Staff Members noted in
Paragraph 3 of this section shall be made when the ARTIST is working for the
EMPLOYER beyond a fifty-five mile radius of the ARTIST’S Domicile.

SUMMER | SUMMER | SUMMER | SUMMER
OF OF OF OF
MEAL ALLOWANCE 2024 2025 2026 2027
3% 3% 2.75% 2.5%
Total Daily Meal
Allowance $16.24 $16.73 $17.19 $17.62

SECTION VII - TERM AND OBLIGATIONS OF SIGNATORIES

l.

TERM OF THIS AGREEMENT

The term of this Agreement shall commence on September 1, 2023 and shall terminate
August 31, 2027.

EMPLOYER will designate EMPLOYER’S primary spokesperson for all matters
relating to this Collective Bargaining Agreement with regards to communication
between AGMA Staff Representative(s) (individual(s) hired by AGMA authorized to
represent ARTISTS) and Central City Opera.

The AGMA Executive Director shall designate AGMA’s primary spokesperson for
all matters relating to this Collective Bargaining Agreement with regards to
communication between AGMA Staff Representative(s) (individual(s) hired by
AGMA authorized to represent ARTISTS) and Central City Opera.

OBLIGATIONS OF SIGNATORIES

It is understood and agreed that the signatories to this agreement below hereby warrant
and represent that they have the requisite authority to sign this Agreement on behalf
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of, and to bind, the EMPLOYER and AGMA.

AGREEMENT BINDING ON OTHER PARTIES

This Agreement between AGMA and the Central City Opera House Association
[EMPLOYER] shall be binding upon and shall inure to the benefit of the signatories
hereto and all parties who by reason of merger, consolidation, reorganization, sales,
assignments, transfer, or the like, shall succeed to, or be entitled to, a substantial part
of the business of any signatory; and EMPLOYER agrees that its signature to this
Agreement shall likewise bind any and all subsidiary companies engaged in the
production of Opera, Concerts, Concert Revues, Ballet, Recitals, Oratorios, or any
other performances within AGMA's jurisdiction.

INTEGRATION CLAUSE

The parties to this Agreement acknowledge and agree that this Agreement is the full
and complete Agreement between the parties. It is further agreed that any previous
letters of understanding, supplemental agreements, written or oral agreements, or
understandings or any other matter not specifically made a part of this Agreement or
incorporated therein by reference shall be null, void, and unenforceable as of the date
of this Agreement. It is also agreed that no future letters of understanding,
supplemental agreements, or written or oral agreements shall be valid or enforceable
until reduced to writing and signed by authorized personnel of the parties to this
Agreement.

SEPARABILITY

If any provision of this Agreement shall be held invalid, it shall be deemed separable
from the remainder of this Agreement, and it shall not affect the validity of any other
provisions thereof. Should any part hereof or any provision herein contained be
rendered or declared illegal or an unfair labor practice by reason of any existing or
subsequently enacted legislation or by any decree of the court of competent
jurisdiction or by the decision of any authorized governmental agency, including the
National Labor Relations Board, such invalidation of such part or portion of this
Agreement shall not invalidate the remaining portions hereof; provided, however,
upon such invalidation, the parties agree to meet and negotiate in good faith in a
timely manner to the aspect of the EMPLOYER’S legal obligation(s) and substitute
provisions for such parts or provisions rendered or declared illegal or an unfair labor
practice. The remaining parts or provisions shall remain in full force and effect.

50



FAILURE TO INSIST UPON PERFORMANCE

The failure of AGMA, ARTIST, or EMPLOYER to insist upon the strict performance
of any of the provisions of this Agreement shall not be deemed a waiver of any rights
or remedies they may have and shall not be deemed a waiver of any subsequent breach
or default on the part of any party hereto.

CALL BOARD

The EMPLOYER shall designate an accessible section of the call board for AGMA
to place and maintain AGMA communication.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the date
first above set forth.

FOR THE CENTRAL CITY FOR THE AMERICAN GUILD
OPERA HOUSE ASSOCIATION: OF MUSICAL ARTISTS:

Date: Date:

51



Health and Safety Addendum

AGMA and EMPLOYER share a common interest in the health and safety of all
ARTISTS.

Should there be a need for safety protocols to be implemented to ensure the health and
safety of all ARTISTS, EMPLOYER will inform AGMA of protocols prior to
implementation, unless an emergency situation requires EMPLOYER to implement
protocols immediately, in which case EMPLOYER will notify AGMA as soon as
possible. EMPLOYER will notify ARTISTS of any health and safety protocols that are
in place, in writing, in advance of when ARTIST begins work, unless a situation arises
where protocols are needed and the ARTIST has already commenced work, in which case,
such protocols will be communicated as soon as possible. ARTISTS and AGMA Staff
Representatives will be notified of any changes to such protocols as soon as such changes
are made.
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EXHIBIT “B”: PRIVATE USE RECORDING AGREEMENT

In consideration of the mutual covenants herein contained and of other good and valuable
considerations, the undersigned ARTIST hereby agrees with EMPLOYER, hereinafter
referred to as “Licensor,” that an audio or audio-visual recording of the ARTIST’S
performance of , recorded on
(dates) 1s hereby being made available solely for the
“Private Use” of ARTIST under the following terms and conditions:

1. “Private Use” as defined in this Agreement shall be limited to the ARTIST’S
personal study, auditions, grant applications or archival storage.

2. ARTIST warrants not to sell, license, copy, or distribute the recording in any
physical or digital format or use the recording for any purpose other than the
approved “Private Use.”

AGREED ARTIST: AGREED LICENSOR:
Signature Signature

Print Name Print Name

Date Date
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Side Letter Regarding Payment of APPRENTICE ARTISTS
and DEVELOPING ARTISTS for Summer of 2023

The Central City Opera House Association is increasing the rates for APPRENTICE
ARTISTS and DEVELOPING ARTISTS for the Summer of 2023 as follows:

APPRENTICE ARTISTS
SUMMER OF 2023
3%
Weekly Stipend $568.30
Hourly Rate in Excess $27.41
Solo Bit Role $56.21
Supporting Role $87.39
Leading or Featured Role $290.09
DEVELOPING ARTISTS
SUMMER OF 2023
3%
Weekly Stipend $1,010.25
Leading Role $290.09
Overtime Hourly Rate $52.26

IN WITNESS WHEREOF, the parties hereto have executed this Side Letter as of the date

signed by each party below.
FOR THE CENTRAL CITY FOR THE AMERICAN GUILD
OPERA HOUSE ASSOCIATION: OF MUSICAL ARTISTS:
Date: Date:
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